
 
Code of Conduct 

Adopted by the Höegh Evi Ltd. board of directors 25 February 2025 

1 Introduction 

2 Our purpose, mission, strategy, capabilities and values 



3 Who does the Code apply to 

4 Responsibilities 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



5 Ethical conduct in Höegh Evi 

5.1 Our people 

5.1.1 Human and labour rights 

• 

• 

• 

• 

• 

5.1.2 Fair employment practices and workplace environment 

• 

• 

• 



• 

5.1.3 Privacy 

• 

• 

• 

• 

5.1.4 Health, safety and working environment (HSE) 

• 

• 

• 

• 

• 

• 



5.1.5 Insider risk awareness and mitigation 

• 

• 

• 

5.2 Our relationships 

5.2.1 Protecting the environment 

• 

• 

• 

• 

5.2.2 Working with business partners 



• 

• 

• 

• 

• 

5.2.3 Anti-bribery and corruption 

• 

• 

• 

• 



5.2.4 Gifts, hospitality and entertainment 

• 

• 

• 

• 

• 

• 

• 

5.2.5 Fair competition 

• 

• 

• 

• 



5.2.6 Sanctions compliance 

• 

• 

• 

• 

• 

• 

5.2.7 Money laundering prevention 

• 

• 



• 

• 

5.2.8 Information, communication and media  

• 

• 

• 

• 

5.3 Our assets 

5.3.1 Use of Höegh Evi property and assets 

• 

• 

• 

• 



5.3.2 Internal control and authority 

• 

• 

• 

• 

5.3.3 Avoiding conflict of interest 

• 

• 

• 

• 

• 

• 

5.3.4 Confidentiality and intellectual property 



• 

• 

• 

• 

• 

6 Guidance and the Höegh Evi conduct test 

• 

• 

• 

• 

• 

• 

• 

• 

7 How to report 



8 Violation of the Code 

https://hlng.ksx.no/system.php?item=927&ok=wx5mpzn7y80hfqs
https://hoeghlng.sharepoint.com/sites/StayCompliant/SitePages/Speak-Up.aspx
https://www.hoeghevi.com/contact/report-a-concern/
mailto:compliance@hoeghevi.com

